FAQS

Who can apply for the Broadcast Australia Apprenticeship Program?
Whether you’re a school leaver or a mature age applicant looking for a career change, if you’ve got the passion and commitment for Electronics we want to hear from you. You’ll need to have completed your high school studies (years 12) with sound maths and physics results and communication skills.

Do you support TAFE and provide a tool kit?
Broadcast Australia pay all the costs for your TAFE fees required to complete your apprenticeship. Not only that, but we supply you with a full tool kit in addition to the basic kit needed for TAFE, employee uniform, laptop and mobile phone.
Where would I be based?
We are looking to recruit at the following locations:
· Wetherill Park, Sydney

· Crace, Canberra ACT
· Beresfield, Newcastle 

· Launceston, Tasmania
· Brisbane, QLD
· Toowoomba, QLD
· Hamersley, Perth, WA
· Berrimah, Darwin, NT

What will I get paid?
All apprentices start on around $38,000 with large incremental increases throughout the course. In addition to this we offer, extra leave, gym membership of $300 a year, over and above superannuation payments and an allowance for when you are away from home. 
How much holiday do I receive?
You will receive four weeks’ annual leave a year, plus an additional week after six years service!

What is Broadcast Australia’s contribution to superannuation?
We contribute 9% super, plus you can salary sacrifice an additional 1% each year of service up to 5% and Broadcast Australia will match.

Am I guaranteed a job at the end of the Apprenticeship Program?
Your apprenticeship lasts for four years; you can fast track this in your last year if you exceed the performance measures set. At the end of your Apprenticeship if we have a Broadcast Technician (BT2) position available you can apply for this and your TAFE results and performance throughout the course will be reviewed.
What are the career opportunities like?
As a large organisation, we can offer you plenty of scope for career progression across Australia in one of our 15 offices. 
What is the selection process for the program?
First you'll be asked to take part in a telephone interview. If you do well in the interview, you'll be invited for an assessment centre day. This is where you will take part in an aptitude test, and visit one of our Broadcast sites to see where you could potentially be working. In the afternoon you will then have a short interview where we we'll ask you questions relating to the skills required for the position. 

When and where are the assessment centre’s take place?
The assessment centre’s are held in November/December in the relevant state.
What skills are test at the interview?
As well as being a chance for you to find out more, we’ll get to know you better, discuss your skills and ambitions and assess a number of things, including:

· Your communication skills 

· Your ability to contribute to and be part of a team 

· Your ability to work without close supervision 

· School or work performance 

· Knowledge of hand tools and mechanical aptitude 

· Knowledge of safe working practices 

· Your level of interest in a chosen trade

You'll need to bring photo ID, and also evidence of a project that you have been involved in (e.g. photo). 

 
